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1. Career Goal Discrepancy Scale. 
2. achievement discrepancy. 
3. effort discrepancy. 
4. standard discrepancy. 
5. ability discrepancy. 
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1. Career-related Stress Scale. 
2. Choi, B. Y., etal. 
3. career ambiguity. 
4. lacking information. 
5. employment pressure. 
6. external conflict. 
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1. Career Goal Feedback Scale. 
2. negative feedback on progress. 
3. negative feedback on goal suitability. 
4. negative feedback on improving. 
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1. De Vaus, D. A. 
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1. VIF. 
2. tolerance. 
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ـ     ـ  ـ  ـ  ـ  ـ   ، ـ     
                          
1. self-resolve. 
2. intuition. 
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